
 

 

 
MA #1038 

 

AREA I PLUMBING APPRENTICESHIP OPPORTUNITIES 
Non-Union Plumbing Apprenticeship 

 

Opening Dates: June 1st-July 1st, 2024  
The Opening Announcement will be posted 30 days prior. 

 
How to Apply: 
ONLINE ONLY 

Complete application on website (areaonejatc.com); available only when the program is 
open.  Apply with required and supporting documentation for more points (see Ranking 

System on website). 
 

Job Description: 
Journey worker plumbers repair and install water, gas, medical gas, and other piping 
systems.  These systems can be in homes, businesses, commercial areas, and 
factories.  They install toilets, showers, appliances, water heaters, repair/maintain septic 
systems, etc.  They also clean drains, remove obstructions, repair, and replace broken 
pipes or other fixtures.    

  

Minimum Qualifications: 
1. High school graduation or a general education development (GED) certificate. 
2. Completion of one year of high school algebra or equivalent post high school 

algebra course(s) with a passing grade. (‘D’ or better for graded classes or ‘Pass” 
for non-graded classes) OR must present current math placement results from a 
community college facility indicating a placement of math 60 or above.  

3.  Must be 18 years of age or older.  
 

Term of Apprenticeship: 
A minimum of 7,700 (4 years) of on-the-job training is required for completion of 
apprenticeship.  Related training classes held at Clackamas Community College; two 
evenings per week; 3 terms per year.  Total of 144 hours per year of apprenticeship. 
 

WAGES: 
The average journeyman plumber wage is $46.95 per hour effective February 1, 2024.  
A beginning apprentice earns $21.13 per hour (45% of journey worker wage).  Wages 
increase as the apprentice gains on-the-job hours and classroom training. 
 

 

 

 

 

Program is registered with the state of Oregon 

Women and minority candidates are encouraged to apply. 



 

 

 

 

RANKING SYSTEM POINTS 
Applicants will be placed in descending order in the Ranked Pool based on the numeric score 
they accrue with the points system listed below.  Points will not be given unless the applicant 
provides supporting official documentation (i.e.: honorable discharge, certifications, completion 
of service, official letterhead when necessary). 

 

  

 

 
 
 
 
*Graduate of pre apprenticeship program approved by BOLI 

 

 
Documented Work Experience With: 

Maximum 
Points 

 
Miscellaneous: 

Maximum 
Points 

Area I Training Agent 
      1 point per 100 hours 
Registered Training Agent Plumbing 
Contractor 

5 
 
5 

Military Experience (other than a dishonorable discharge), 
Peace Corp, Etc. 
     With plumbing- 1 point per 6 months 
     Without plumbing-.5 point per 6 months 

5 

     .8 point per 100 hours  
Plumbing Contractor Non-Training Agent 
     .5 point per 100 Hours 
Construction Related Experience 
     .5 point per 100 hours 

 
 
 
 
5 
 

Letter of recommendation 
Registered Training Agent 1 point 
Previous Employer, Counselors, Teachers, Group Leaders, 
Coaches  
     .5 points  
Valid Driver’s License 

3 
 
 
 
 
3 

Industry Related Experience (suppliers) 5 
 

Pre-Apprenticeship Graduate* (within 5 years) 5 

      .40 point per 100 hours  
Work Experience not Related to Construction 
     .2 point per 100 hours 
 

5 Education: 
Courses That Require Written Direction (drafting, blueprint 
reading, pattern making, design, driver’s education, etc.)  
     1 point per semester  
 

 
10 

  Current first Aid and CPR Certification 2 

  High School Diploma 5 
  High School Diploma with 3.0 or better 2 

  GED 3 


